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When is a COVID-19 claim considered 
compensable under Workers Compensation?



Does an Employer only need to report 
positive COVID-19 cases?



Will the burden of proof be reduced for 
COVID-19 claims?



How will a WC claim be treated if the 
employee has been furloughed or laid 

off?



Do I have a greater risk of an employers 
liability claim if an employee tests positive 
for COVID-19?



How will my Workers Compensation 
premium by affected if I have 

suspended operations? 



What are my obligations to provide additional 
Personal Protective Equipment (PPE) such as 
masks and gloves during this time?



How can an employer avoid being 
exposed to workers compensation 

claims 24 hours with remote workers?



What measures can an employer take to 
defend themselves in the event an employee 
intentionally defies the employer’s risk 
management procedures?



When should I report COVID-19 
claims? 



Is an employee’s health insurer or workers 
comp insurer responsible for the payment of 
testing an employee for COVID-19?



How are pre-existing WC claims 
affected if an employer has suspended 

or reduced operations to the point 
where there is no longer a return-to-

work program in place?



How can telemedicine be useful to my 
business during this time?



Questions?


